
Board of Directors Expression of Interest 

To apply to be a member of our Board of Directors at Anova, please download and  

complete this application, then submit it with a copy of your resume and supporting 

documents to anovafuturerecruit@gmail.com 

First and Last Name  

Address  

Email Address  

Contact Phone #  

Eligibility Criteria: 

• At least 18 years of age 

• Intersectional Feminist Lens 

• Commitment to the Vision and Mission of Anova 

• Agreement with the Anova Board’s Position Statements on “Decriminalization of Sex Work” and 

“White Supremacy and Anti-Racist Practice” 

• Previous experience with a governance Board is an asset, but not required 

• Please note that the law states that someone who has claimed bankruptcy in the last 5 years 

cannot sit on the board of a non-profit 

 

Conflict of Interest Disclosure: 

The Anova Board of Directors has a responsibility to closely monitor its relationships, arrange-

ments, agreements and contracts and not engage in any that may result in a conflict of interest. 

Please disclose any potential conflicts of interest on a separate document, and include as a PDF 

with your application. 



Skills & Experience: 

As a Board, we strive to expand the voices contributing at the Board level and would benefit from the 

perspectives of: equity deserving groups (marginalized groups), persons with a disability, rural expe-

rience, LGBTQ2+ identified folks, Indigenous Peoples, male identified individuals, newcomers, par-

ents and those with lived experience. As a part of our Board, you will use your skills, experience, and 

passion to help us work towards a world without violence.  

 

We are currently looking to recruit individuals with experience or expertise in certain areas. Please 

indicate whether you have skills or experience in the following: 

 
 Social Services/Development & Housing 

 Fund Development/Donor Relations/Event Planning 

 Government Relations 

 Accounting & Finance 

 EDI  

 Communications & Marketing (inc. Media Relations) 

 Risk Management 

 
Please list current or prior experience with non-profits at the Board level. 

Nominating & Succession Planning Committee Assessment 

Please answer the following questions on a separate document, and include as a PDF with your 

application. 

1. What motivates you to become a Board Member at Anova? 

2. What qualifications and skills would you bring to the Board? Please provide an example of how 

your qualifications and skills would benefit the organization. 

3. Which areas of work are of particular interest to you? 

4. Please describe your Board experience. 

Organization Role # of Years 

   

   

   


